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RUNNING AN IMMIGRATION LAW PRACTICE 

I. IN DECIDING IF IMMIGRATION LAW IS FOR YOU CONSIDER: 

 

A. AREAS OF IMMIGRATION LAW YOU CAN SPECIALIZE IN: 

 

• Family-Based 

• Employment Based (Seeking employees from outside the U.S.) Attorney hired by 

the Employer 

• Removal (Deportation) Defense – Appearing in front of Immigration Judge 

• Asylum Cases 

• Naturalization (Citizenship) 

• Humanitarian Immigration (T-Visas, U-Visas) 

• Immigration Court Appeals, etc. 

 

B. BAR ADMISSION REQUIREMENTS 

 May be admitted to the bar of any State – Some firms will require admission to the state 

 where the firm is located, but Attorneys are able to practice in one state while licensed in 

 another. 

 

C. LANGUAGE PROFICIENCY 

 Important to have employees who are bilingual, particularly the Spanish language since a 

 large percentage of clients will be Spanish speakers. There are phone services that can 

 provide interpreters for virtually any language for a fee. 

 

 

D. CONTINUING EDUCATION 

 

 Staying current with the latest changes in immigration law is crucial and if you are not, 

 you will be doing your client a disservice. Immigration law is federal law consisting of 

 ever-changing case law, statutes (Immigration and Nationality Act (INA)), and 

 regulations (Code of Federal Regulations (CFR)). 

 

E. PROFESSIONAL NETWORKS 

 

 Networking is very important in immigration, just as it is in any other area of law.  

 

 Various Immigration Lawyers Organizations: 

  

• American Immigration Lawyers’ Association (AILA) 

• American Immigration Counsel (AIC) 

• National Immigration Project of the National Lawyers Guild (NIPNLG) 
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II. A DAY IN THE LIFE OF AN IMMIGRATION ATTORNEY (I can Only Speak 

for Myself!) 

 

A. REMOVAL PROCEEDINGS – Court Appearances in Immigration Court. 

  In Georgia, there are two in Atlanta and one in Lumpkin, Georgia where the  

  detained docket at Stewart Immigration Court is located.  Limited types of cases  

  that are in immigration judge’s jurisdiction. IJ’s can grant legal status to the  

  following: 

 

• Asylum Applicants; 

• Cancellation of Removal for Non-Lawful Permanent Residents -  

   Non-citizen must show at least 10 years in U.S. with U.S. citizen or  

   lawful permanent resident parent, spouse, or child who would suffer  

   hardship if non-citizen was removed from the U.S. (Green card granted by 

   an immigration judge) 

 

• Cancellation of Removal for Lawful Permanent Resident – Green card 

holder who has been convicted of a crime. Must show continuous presence 

in the U.S. for the past 7 years prior to commission of a crime. Allows 

person to keep their green card. 

 

• Adjustment of Status – Approved petition filed on non-citizen’s behalf 

by an immediate family member (U.S. Citizen parent, spouse, or son or 

daughter over 21) allows certain non-citizens to apply for their green card. 

 

• Removal Defense – Often requires drafting and filing of pleadings, 

motions, briefs, applications with the court in preparation for court 

hearings. 

 

B. CONSULTATIONS WITH CLIENTS – Review documents, discuss with 

prospective client, his/her particular situation. Issue-spotting to determine what, if 

anything an individual can apply for to obtain legal status in the U.S. Addressing 

concerns about whether they can be deported. We deal with clients with a variety 

of issues and we strive to be non-judgmental and understanding. Many clients 

may be: 

 

• Uneducated -  (many can’t read or write) and fearful and may have 

recently fled to the United States fearing for their lives; 

   

• Impoverished – Fled to the U.S. because unable to feed themselves or 

family. Have come to find work. Many have brought families with them. 
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• Educated – May have entered on a student visa or an employment visa 

and want to maintain their current status or obtain permanent status to 

remain in the U.S. 

 

• Traumatized – May have been victimized in their country, on the way to 

the U.S. and even after they have arrived in the U.S. May have witnessed 

horrible things. Sometimes advised to undergo mental health counseling. 

 

C. REPRESENTING CLIENTS AT USCIS INTERVIEWS 

 

• Asylum Interviews 

• Green Card Interviews 

• Naturalization Interviews 

• Family Petition Interviews – Spouses, Parents, Children of U.S. Citizens 

and Lawful Permanent Residents (green card holders). 

 

D. RESEARCH AND WRITING 

 

  Immigration Law is Constantly Changing!!! It’s Crucial to stay on top of the  

  Constant changes.  

• New case law comes out almost daily under this administration. 

• Executive Orders 

• Agency Regulations   

 

  GOOD RELIABLE, BILINGUAL STAFF IS CRUCIAL FOR A   

  SUCCESSFUL PRACTICE. 

 

III. MUST HAVE READING AND REFERENCE MATERIALS 

 

A.  KURZBAN’S IMMIGRATION LAW SOURCEBOOK– by Ira J. Kurzban 

is a leading, comprehensive legal reference for U.S. immigration law, used by 

attorneys, judges, and government officials for its concise analysis and quick 

access to statutes, regulations, and case law.  New Edition Published Every Year 

or Two.  

   

B. AILA’S IMMIGRATION LAW PRACTICE AND PROCEDURE MANUAL 

VOLUMES 1 & 2 – A “Cookbook” of Essential Practice Materials  

by Ari Sauer and Greg Siskind. 

 

C. IMMIGRATION REGULATIONS (CFR) AND IMMIGRATION 

NATIONALITY ACT (INA) 


